
DESERET MUTUAL THRIFT  PLAN 5/4:   2015 ANNUAL SAFE HARBOR NOTICE
At Deseret Mutual, our mission is to improve your health and financial security.  And to help you reach your financial goals during
retirement, your employer sponsors the Thrift Plan 5/4, a retirement savings program to help you prepare for the future.  Your benefit
is determined by both how much you save and the success of your investments.  For the 2015 plan year, the Thrift Plan 5/4 is designated
a Safe Harbor plan.  Here is a brief summary:

Eligible Employees

You’re eligible to participate in the Thrift Plan 5/4 on your hire date if you are:

• employed by a participating employer

• at least 21 years old

• regularly scheduled to work at least 1,000 hours

• not in an excluded class of employment, as defined by your employer

Automatic Enrollment
We encourage you to enroll in the Thrift Plan 5/4 as soon as you’re eligible.  But if you don’t enroll or change your election to 0%
within 30 days of becoming eligible, we’ll automatically enroll you at 6% of your income to the before-tax option, with a matching
4% from your employer.

Your contribution will be invested in the plan’s Long-term Preset Mix.  If within 90 days of your first paycheck you decide you don’t
want to participate and have not made any modifications to this automatic enrollment process, you may opt out of the plan and
request a refund of your contributions plus any gains/losses.

Enrollment

To enroll in the Thrift Plan 5/4, please visit our website or call a Deseret Mutual Savings Representative.  Or you’re welcome to chat
live online during regular business hours.

                            Website . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . www.dmba.com
                            Salt Lake City area . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1-801-578-5600
                            Toll free . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1-800-777-3622

Eligible Compensation
Your contributions are based on your W-2 earnings per pay period (including pretax reductions for the Premium Only Plan and the
Flexible Spending Account program).  Please note, not all W-2 earnings qualify.  Contact your human resource representative for a
complete list.

Employee Contributions

You may contribute on a before-tax and after-tax basis.  In 2015, the maximum 401(k) before-tax contribution, together with the
Roth 401(k) after-tax contribution, is $18,000.  In 2015, the maximum after-tax contribution is 100% of your eligible compensation
or $53,000, minus any employee before-tax and Roth 401(k) after-tax contributions and any employer matching contributions.  And
participants who are 50 or older can make an additional before-tax or Roth 401(k) after-tax catch-up contribution of $6,000.  These
dollar limits must be reduced by all employee and employer contributions made in the tax year with the current or previous
employer(s).

Employer Safe Harbor Matching Contributions

When you contribute to the plan, your employer makes a matching contribution in your behalf as
shown here:

                           Your Contribution             Employer Contribution            Total Contribution
                                1%                                      1%                                      2%
                                2%                                      2%                                      4%
                                3%                                      3%                                      6%
                                4%                                    3.5%                                   7.5%

                                  5% to 80%                                4%                                9% to 84%
DESERET MUTUAL
BENEFIT ADMINISTRATORS
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Changing Your Contribution Percentages
You may change your contribution percentage any time.  To do so, visit our website or call a Deseret Mutual Savings Representative.
Please keep in mind that your change may not be effective immediately because of your employer’s payroll processing cycle.

Vesting
Vesting means you own the funds in your account.  Rest assured, you’re always 100% vested in the value of your contributions and
earnings, as well as the matching contributions and earnings from your employer.

Withdrawals
Because the Thrift Plan 5/4 is a Safe Harbor Plan and designed to supplement your retirement income, you may only withdraw
money for the following reasons:
•     medical care expenses
•     tuition and related educational expenses
•     payments necessary to prevent eviction from a principal residence or foreclosure on the residence
•     closing costs and down payment for a principal residence
•     funeral expenses
•     money needed because of a qualified, declared disaster

Keep in mind that if you withdraw money contributed on or after January 1, 2004, you will not be able to contribute to the plan for
six months.  And remember, there is a 90-day waiting period between all types of withdrawals.

Loans
You may borrow from your Thrift Plan 5/4 account for unexpected emergencies (from 12 to 60 months ).  If you take a loan, you must
pay a $50 loan origination fee as well as a $20 annual loan administration fee for each year the loan is outstanding.

Personal Rebalancing
If you select personal rebalancing of the funds in your account, it will occur every days 90 from the date you selected it.  For the
preset mixes, on the other hand, rebalancing occurs toward the end of every quarter.

Mandatory Cash-outs
At termination of employment, your account will be cashed out if the dollar value is less than $1,000.  If your account value is
between $1,000 and $5,000, it will be rolled over to an IRA, unless you choose otherwise.

Annual Maintenance Fee
To help cover the administrative expenses associated with offering the Thrift Plan 5/4, a fee of $20 per calendar year will be deducted
from every plan account (or $5 deducted per quater per plan).  For more fee-related information, please refer to the included Notice of
Investment Returns & Fee Comparison.

Investment Options
To provide valuable diversification, 13 mutual funds and five preset mixes are available for you to choose.  To decide if a preset mix is
right for you, consider your personal investment policy, how much time you have to invest before you’ll need your money during
retirement, and your risk tolerance.  Generally, the preset mixes are designed for:  Current Income (0 to 15 years), Short Term (0 to 4
years), Intermediate Term (5 to 11 years), Long Term (more than 11 years), or Stock Only (more than 11 years).  Or you’re welcome
to create your own mix.

Investment Risk
You decide how the contributions in your account are invested.  If you want to change the way you invest your future contributions
(future fund elections) or your existing account balance (current balance transfers), you may do so at any time.  Current balance
transfers are permitted every 15 days.  Simply visit our website at www.dmba.com.

Employment Status Changes
Your account may be affected by employment changes such as transferring to another participating employer, terminating
employment, disability, or moving to an excluded class of employment.  To understand how these changes could impact you, contact
Deseret Mutual or your human resources representative as soon as possible.

More Information
The Thrift Plan 5/4 qualifies as a Safe Harbor 401(k) Plan under the Internal Revenue Code and may be changed by your employer
via written notice.  This summary is designed to help you save for a secure financial future; it does not describe the plan in detail.  We
are required by law to send this notice annually.  For more complete information, please refer to your Benefits Handbook or visit our
website at www.dmba.com.
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We’re pleased to offer what we call “automatic enrollment” in Deseret Mutual’s Thrift Plan 5/4!  And that means
all employees who are eligible to participate can begin saving for retirement from the very beginning!

HERE’S HOW AUTOMATIC ENROLLMENT WORKS:

•    We encourage you to enroll in the Thrift Plan 5/4 within 30 days after you become eligible to participate in
the plan so you can begin to save immediately.  Then you can choose your own contribution percentage and
investment options immediately.  And it’s easy to do on our website at www.dmba.com.

•    But if you don’t enroll or change your election to 0% within that 30-day window of opportunity, we’ll
automatically enroll you in the Thrift Plan 5/4 under the Qualified Automatic Contribution Arrangement.
Your contribution will be 6% of your pay to the before-tax option, with a 4% matching contribution from
your employer.

•    Because the Thrift Plan 5/4 is an Eligible Automatic Contribution Arrangement, if you want to withdraw
contributions that were automatically deposited in your account, you must make this request within 90 days
of the first payroll they were contributed to the plan.  Generally, after the next pay day following your
request, the balance of your account (including investment earnings or losses) may be withdrawn from your
account and paid to you.

      Employer matching contributions, if any, will be forfeited.  The withdrawal will be taxable in the year of
payment but is not subject to the 10% additional excise tax on early withdrawals.  To request a withdrawal,
visit our website or call Deseret Mutual to speak with a Savings Services representative.

•    Remember, you can change the amount you contribute to the Thrift Plan 5/4 at any time by visiting our
website or calling Deseret Mutual to speak with a Savings Services representative.

YOUR INVESTMENT OPTIONS:

•    When you’re automatically enrolled, we’ll set up your account to invest in the plan’s Long-term Preset Mix.
In fact, the Long-term Preset Mix is what’s known as the designated Qualified Default Investment Alternative
for the Thrift Plan 5/4.  Please see pages 4 and 5 for information about its objectives, risks, and return
potential.  For more information about expense ratios and historical returns, see the Notice of Investment
Returns & Fee Comparison included with this notice or available on our website.

•    You always have the right to choose how your money is invested — in any combination of the available
investment funds (see pages 4 and 5 for more information).

•    Of course, we encourage you to choose the appropriate preset mix or your own individual allocation based on
your age, risk tolerance, and investment time horizon.

DESERET MUTUAL
BENEFIT ADMINISTRATORS

D E S E R E T  M U T U A L  T H R I F T  P L A N  5 / 4 :

Automatic Enrollment & Qualified Default Investment Alternative
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      For example, if you’re 25 and have time on your side to weather the ups and downs of the market, you may
want to consider the Long-term Preset Mix.  But if retirement is just around the corner, either the Current
Income Preset Mix or the Short-term Preset Mix may be right for you.  Of course, these decisions are
individual and personal.  So choose what’s best for you.

      Here are the specifics about how the preset mixes are set up:

                                            Current Income preset mix:       Will begin drawing money in 0 to 15 years

                               Short-term preset mix:       Will begin drawing money in 0 to four years

                     Intermediate-term preset mix:    Will begin drawing money in five to 15 years

                                   Long-term preset mix:   Will begin drawing money in 12 or more years

                                   Stock Only preset mix:   Will begin drawing money in 12 or more years

NUTS AND BOLTS OF AUTOMATIC ENROLLMENT:

•    If you enroll within the first 30 days of eligibility, you can immediately take control of your account.  For
example, you may contribute a percentage of your eligible salary on either a before-tax, after-tax, or Roth
after-tax basis, or any combination of the three.  Please review the comparison table on page 6 for more
information.

•    Keep in mind that you can — and should, if possible — increase your contribution percentage.  Of course,
you can choose to contribute less or not contribute at all, but it’s important to think in the long term for your
retirement.  You can choose a scheduled increase to continually and automatically increase your
contributions by 1% or more each year.  And you can choose the date to start, perhaps to correspond with
your annual salary increase before you’re used to spending the increase.  To activate a scheduled increase, go
to Deseret Mutual’s website at www.dmba.com and follow the links to your Thrift Plan 5/4 account. Or call
Deseret Mutual and a Savings Services representative will be happy to help.

•    If you decide you don’t want to participate, you can waive participation and not be automatically enrolled.
To do so, you must either visit our website or call our Savings Services Team within the first 30 days.

•    If you terminate employment for any length of time and you’re later rehired, you will be automatically enrolled
at re-employment unless you make an election within 30 days.  If you have a previous affirmative investment
election for your balance, it will be rebalanced to the Long-term Preset Mix unless you make a new affirmative
election.

•    If you work for more than one participating employer of the Thrift Plan 5/4, you can only have one automatic
enrollment or affirmative election for your contributions and investment allocation. 

•    You can designate a primary and an alternate beneficiary for your Thrift Plan 5/4 assets so if you die before you
begin receiving your benefit, your Thrift Plan 5/4 balance is paid according to your wishes.  Remember to
regularly verify your beneficiary designations with Deseret Mutual by visiting us online at www.dmba.com.

OTHER IMPORTANT INFORMATION ABOUT YOUR INVESTMENT OPTIONS:

•    For your long-term retirement security you should give careful consideration to the importance of a well-
balanced and diversified investment portfolio, taking into account all assets, income and investments.  It’s
also important to periodically review your investment portfolio, your objectives, and options to help ensure
that your retirement savings will meet your retirement goals.
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•    The Thrift Plan 5/4 investment options include expenses for investment management and administration,
and may impose fees or other restrictions.  For more information about investment objectives, risks,
expenses, fees, etc., you can request a copy of the prospectus (see For More Information).  All investors
should consider investment objectives, risks, charges, and expenses carefully before investing. So read the
prospectus before you invest.

•    In keeping with Deseret Mutual’s policy to prevent improper trading, we have a 15-day restriction on mutual
fund trades.  In other words, only one trade is permitted every 15 calendar days after the effective date of the
trade.  That’s because qualified plans like the Thrift Plan 5/4 are not intended to be used as short-term
trading vehicles.

•    To choose how your money is invested, follow the instructions in this notice, visit our website or call the
numbers listed in this notice.  To review investment options, fees, and investment returns, please review the
Notice of Investment Returns & Fee Comparison.

FOR MORE INFORMATION AND TO MAKE CHANGES:

If you want more information — like a summary plan description, prospectus, or investment profile — or if you
want to change your investment allocation, contribution amounts, beneficiary designation, or your automatic
enrollment contribution, you may do so by:

•    Logging on to Deseret Mutual’s website at www.dmba.com

•    Contacting a Deseret Mutual Savings Services representative from 8 a.m. to 5 p.m., Mountain Time
(except on Wednesdays when our office hours begin at 9 a.m.) at 1-801-578-5600 in the Salt Lake City area
or toll free at 1-800-777-3622.  Or you’re welcome to chat online via our website.

     No matter how you choose to contact us, always make sure you have your Deseret Mutual identification
number, or DMID, and your personal identification number, or PIN, to access your account

This notice gives a general explanation of specific features of Deseret Mutual’s Thrift Plan 5/4.  It is not the plan legal document.
Complete information is available in the Thrift Plan section of your Benefits Handbook and in the plan legal document.  If you
would like a copy of the plan legal document, please contact your employer or Deseret Mutual.  If there is any discrepancy between
the information in this notice, the Thrift Plan 5/4 section of your Benefits Handbook, and/or the official plan document, the terms
of the legal plan document govern.  This information should not be considered investment advice.
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Preset Mixes

Deseret Mutual’s investment professionals have developed five preset mixes from 13 individual mutual
funds.  Each preset mix is designed to match individual risk tolerance and a general investment
horizon, which is the time the money is expected to be invested before you need it in retirement.

Please review the table below for specific information.  For example, you can see that if you have a
longer investment horizon, investments such as stocks can have long-term gains that outweigh short-
term dips in value.  But as your investment horizon becomes shorter, more conservative investments
may be appropriate.  

DESERET  MUTUAL  THR I F T  P L AN  5 /4 :

Investment Alternatives
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Preset Mixes Objectives Primary
Investments

Potential 
Rewards Risk Factors

Current Income

Provide
conservative,
income-oriented
investment option
for funds that will
start to be accessed
in zero to 15 years

Fixed
Income 
80% to
100%

Equity
0% to
20%

High levels of income with
attention paid to downside
risk protection

Up to 60% of the fund can be held in high-
yielding investments, and while they have
significantly less downside volatility than
equities, they still have greater volatility than
high-grade bonds.  High-yielding investment
exposure will vary as deemed appropriate by
the Investment staff.

Short-term

Provide conservative
investment option
for funds that will
start to be accessed
in zero to four years

Fixed
Income

70%

Equity
30%

Capital and principal
preservation with low
returns; volatility with the
small percentage of equity
investments to provide
some higher returns

With the fixed income investments, low to
fairly low risk, which is primarily because of
lower income from falling interest rates;
higher risk with the equity investments,
which are based on market values of the
stocks

Intermediate-
term 

Provide a more
aggressive
investment option
for funds that will
start to be accessed
in five to 15 years

Fixed
Income

40%

Equity
60%

Some capital and principal
preservation with low
returns; volatility with
potentially higher returns
with equity investments

Fairly low risk on 40% of the investment, the
risk which is primarily because of lower
income from falling interest rates; higher risk
with the 60% equity investments, which are
based on market values of the stocks

Long-term

(Qualified Default
Investment 
Alternative)

Provide a fairly
aggressive
investment option
for funds that will
not be accessed for
12 or more years

Fixed
Income

20%

Equity
80%

Capital appreciation and
fairly high returns over
time based on changes in
stock values; capital and
principal preservation of
the fixed-income
investments

Higher risk with the equity investments,
which are based on market values of the
stocks; some fairly low risk with the fixed
income investments

Stock Only

Provide a fairly
aggressive investment
option for funds that
will not be accessed
for 12 or more years

Equity
100%

dCapital appreciation and
fairly high returns over time
based on changes in stock
values

Higher risk with the equity investments,
which are based on market values of the
stocks



Mutual Funds

Deseret Mutual’s preset mixes are comprised of specific mutual funds.  These general categories, or asset classes,
of mutual funds are available:

Each mutual fund has a different investment objective, as well as a different level of potential investment return
and risk.  Because each fund holds different investments, individual funds can be expected to perform differently
during the same economic conditions.  So you can reduce risk by putting your money into a variety of
investments.  And that’s why the preset mixes draw from a number of these mutual funds.

The table below provides greater detail in the mutual fund makeup of the preset mixes.

Remember that the preset mixes have been developed by and are monitored by a professional investment team.  

See the Notice of Investment Returns & Fee Comparison table for expense ratios (fees) and historic returns.  For
updated investment information, please visit our Deseret Mutual website at www.dmba.com.
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• Money Market

• Short-term Bond

• Intermediate-term Bond

• Inflation Protected Bond

• High-yield Bond

• High-yield Stock

• Large-company Index Stock

• Mid-company Value Stock

• Mid-company Growth Stock

• Small-company Value Stock

• Small-company Growth Stock

• International Value Stock

• International Growth Stock

Asset Classes of Mutual Funds 
of the Preset Mixes

Current Income 
(0 to 15 years)

Short Term
(0 to 4 years)

Intermediate Term
(5 to 11 years)

Long Term
(12+ years)

Stock Only
(12+ years)

Money Market 10%

Short-term Bond 15% 15% 10%

Intermediate-term Bond 15% 20% 15% 12%

Inflation-protected Bond 10% 10% 5% 3%

High-yield Bond 40% 15% 10% 5%

High-yield Stock 20% 5% 8% 12% 15%

Large-company Index Stock 11% 19% 25% 32%

Mid-company Value Stock 3% 5% 7% 8%

Mid-company Growth Stock 3% 7% 10% 12%

Small-company Value Stock 3% 3% 4%

Small-company Growth Stock 3% 3% 4%

International Value Stock 3% 6% 8% 10%

International Growth Stock 5% 9% 12% 15%

100% 100% 100% 100% 100%



The Thrift Plan includes three savings options, each with unique tax advantages, as shown in the
following table:

As you can see, you may contribute on both a before-tax and after-tax basis.

In 2015, the maximum 401(k) before-tax contribution, together with the Roth 401(k) after-tax
contribution, is $18,000.  And in 2015, the maximum after-tax contribution is 100% of your
eligible compensation or $53,000, minus any employee before-tax and Roth 401(k) contributions
and any employer matching contributions.  And participants who are 50 or older during 2015 can
make an additional 401(k) before-tax or Roth 401(k) after-tax catch-up contribution of $6,000.

* The 401(k) before-tax option offers significant tax advantages.  But if you’re younger than 591⁄2 and
employed by a participating employer, government regulations restrict withdrawals from this option to
cases of specific financial hardship.

** Roth 401(k) after-tax investment earnings on your contributions are tax free if you meet the withdrawal
requirements (you do not withdraw Roth money before you’re 591⁄2, nor before five years from your initial
Roth contribution date).  Withdrawals made from your Roth 401(k) after-tax option when you’re
younger than 591⁄2 or before you end employment are subject to hardship restrictions. 

*** Government regulations may restrict withdrawals of 401(a) after-tax contributions made after December
31, 2003, to cases of specific financial hardship. 

Deseret Mutual Thrift Plan 5/4 Savings Contributions Comparison

401(k)
Before tax *

Roth 401(k)
After tax **  

401(a)
After tax ***

Employee
Contributions

Taxes deferred 
until funds withdrawn

Taxes paid 
before

contribution

Taxes paid 
before

contribution

Employee
Contribution
Earnings

Taxes deferred 
until funds withdrawn Tax free Taxes deferred 

until funds withdrawn

Employer
Match

Taxes deferred 
until funds withdrawn

Taxes deferred 
until funds withdrawn

Taxes deferred 
until funds withdrawn

Employer Match
Earnings

Taxes deferred 
until funds withdrawn

Taxes deferred 
until funds withdrawn

Taxes deferred 
until funds withdrawn
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ONLINE FEATURES 
	  
	  
	  
 
	  

Deseret Mutual Savings Plans Automatic Enrollment 
	  

ONLINE PAYCHECK CONTRIBUTION CHANGE 
Deseret Mutual automatically enrolls new hires and newly eligible employees. Your account comes with a 6% before-tax 
employee contribution, 4% employer matching contribution, and an investment default to the Long-term Preset Mix asset 
allocation model. These automatic enrollment features become active 30-days from your date of hire or plan eligibility 
unless you make changes. You can make changes or opt out of the Plan by going to the online Paycheck Contribution    
Change feature described below. 

1. Log in to your account at www.dmba.com 
 

	  
2. If you have multiple plan types available to you, please make sure you select the plan type that allows employee 

contributions by clicking on the drop-down menu on the home page located below “Welcome” at the top-right side 
of the screen. Please note: If the correct Plan is not selected, the website will not allow any changes to your 
contribution amount. 

3. Click on Change Paycheck Contribution under the Transactions tile. 
	  

4. Then select the type of contribution change you would like to make.  Please note, if you’re making any changes to ONLY your 
ROTH or after-tax contributions, you must also make a change to your employee before-tax contributions. Otherwise, you will 
be auto-enrolled in the before-tax option when the 30-day wait time has elapsed. 

	  
5. Enter the paycheck contribution to be deducted from each paycheck and then enter an effective date. 

	  
6. Confirm the change and click Submit. 
 
7.    Next, go to the Transactions tile if you’d like to change your investment allocation. 

	  

	  
You may also call Deseret Mutual’s Savings Services to change your paycheck contribution (phone numbers below).   

	  
NOTE: Paycheck contribution changes will be forwarded to your employer for processing. The actual paycheck 
contribution effective date is dependent upon your employer’s payroll cutoff date. Paycheck contribution changes will 
be made as soon as administratively feasible usually within 1-2 pay periods. 

	  
GO GREEN WITH ONLINE FILE CABINET® 

One of the easiest ways to go green is to receive your Great-West Financial® account statement electronically rather than 
by mail. Online File Cabinet stores your quarterly statements so you can view, print, download and save them. To sign 
up, log in at www. Dmba.com and click on Go Paperless under the My Profile icon. Review the agreement, check the 
consent box, provide your email address, and click Submit. You’ll receive an email notification when your statement is 
ready to view. 

	  
For more information, visit www.dmba.com or call 1 -801-578-5600 or  1-800-777-3622. 

	  
Core securities, when offered, are offered through GWFS Equities, Inc. and/or other broker dealers. 
GWFS Equities, Inc., Member FINRA/SIPC, is a wholly owned subsidiary of Great-West Life & Annuity Insurance Company. 

Great-West Financial® refers to products and services provided by Great-West Life & Annuity Insurance Company (GWL&A), Corporate 
Headquarters: Greenwood Village, CO; Great-West Life & Annuity Insurance Company of New York (GWL&A of NY), Home Office: White 
Plains, NY; and their subsidiaries and affiliates. The trademarks, logos, service marks, and design elements used are owned by GWL&A. 
©2014 Great-West Life & Annuity Insurance Company. All rights reserved. Form# F6002 (02/2014) PT191066 

Unless otherwise noted: Not a Deposit | Not FDIC Insured | Not Bank Guaranteed | Funds May Lose Value | Not Insured by Any Federal Government 
Agency 
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DOC_TYPE: FEEDSP_STD
DOC ID: 337380619
IND ID:

01:052413 401K GP19
EV ID:

Page 1 of 5

Notice of Investment Returns & Fee Comparison
385074-01 Deseret Mutual Thrift Plan 5/4

www.dmba.com
Your employer's retirement plan may be one of the most valuable investments you'll make for your future. It may be a
large part of the retirement income you’ll need to help keep your current lifestyle. For most people, it will need to last at
least 20 years. The Plan provides for preset mix investment elections or individual mutual funds.
It is important to remember that your retirement account has the potential to grow over time and benefit from being in
a tax-deferred plan.  In traditional retirement plans you benefit from saving money out of your paycheck before taxes
are taken out. Taxes are paid later when you take the money out of the account.  Another benefit is that you are paying
yourself first and investing for your future by automatically contributing from your paycheck where allowed by your plan.
The goal is to build your account through additional contributions and investment returns in your plan. Fees and expenses
related to your plan can affect the overall long-term value of your account. The investment options you choose also affect
your account. It is important for you to have a clear understanding of the investment options available through your plan
and the fees and expenses that are part of your plan.
This notice includes important information to help you compare your Plan investment options and expenses. For more
investment information including investment objectives or goals, principal strategies, risks, portfolio turnover rate, returns
and expenses, please visit your Plan’s website listed above. The website also includes education and tools designed to
help you with making investment decisions. A free paper copy of this disclosure is available by calling The Desert Mutual
Savings Department at 1-800-777-3622 or by visiting www.DMBA.com.

SECTION Document Summary

1
Investment Rate of Return and Expense Information - Shows investment return information for
your plan's investment options. It shows past performance, investment management expenses and
General Administrative Services Expenses.

2
Other Investment-Related Fees, Expense Information and Transfer Restrictions - Shows any
fees and expenses that are in addition to the investment management expenses in Section 1. This
section also shows any investment restrictions.

3

Plan-Related Information - Shows your Plan Related information and the General Administrative
Services Expenses and Participant Elected Services Expenses tables. The General Administrative
Services Expenses table shows non-investment expenses that pay for operating your Plan. The
Participant Elected Services Expenses table shows expenses for optional services available through
your Plan that may be charged to your individual account for the services you use.

1 – Investment Rate of Return and Expense Information

Variable Rate of Return Investments Table
This table looks at the rates of return from investments that increase and decrease in value. The table shows how these
investments have performed over time. You can compare each investment option to a benchmark. Past performance does
not guarantee how the investment option will perform in the future. Your investment in these options could lose money.
Information about an investment option’s principal risks is available on the Web site listed above.

Variable Return Investments
Averaged Annualized Total Return as of 09/30/2014

Investment Option Ticker 3 mos YTD 1 year 3 year 5 year Since Start
Date/10yr Start Date

Gross/Net
Investment
Expenses~

Asset Allocation Model

6.73% 0.56%/0.56%
Current Income Preset Mix2 N/A -0.57% 5.62% 7.50% 8.70% N/A $67.30 per

$1,000
05/31/2011 $5.57 per

$1,000 Gross

3.25%

Barclays US Aggregate Bond TR
USD**

0.17% 4.10% 3.96% 2.43% N/A $32.50 per
$1,000

05/31/2011
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Investment Option Ticker 3 mos YTD 1 year 3 year 5 year Since Start
Date/10yr Start Date

Gross/Net
Investment
Expenses~

5.74% 0.41%/0.40%
Short Term Preset Mix2 N/A -0.91% 3.56% 6.27% 8.75% 7.05% $57.40 per

$1,000
12/31/1996 $4.07 per

$1,000 Gross

4.62%

Barclays US Aggregate Bond TR
USD**

0.17% 4.10% 3.96% 2.43% 4.12% $46.20 per
$1,000

12/31/1996

7.19% 0.55%/0.55%
Intermediate Term Preset Mix2 N/A -1.45% 4.19% 9.48% 14.09% 10.28% $71.90 per

$1,000
12/31/1996 $5.52 per

$1,000 Gross

8.49%

Wilshire 5000 Total Market TR
USD**

0.08% 7.08% 17.91% 22.82% 15.66% $84.90 per
$1,000

12/31/1996

7.76% 0.65%/0.65%
Long Term Preset Mix2 N/A -1.56% 4.97% 11.68% 17.18% 12.01% $77.60 per

$1,000
12/31/1996 $6.54 per

$1,000 Gross

8.49%

Wilshire 5000 Total Market TR
USD**

0.08% 7.08% 17.91% 22.82% 15.66% $84.90 per
$1,000

12/31/1996

7.19% 0.70%/0.69%
Stock Only Preset Mix2 N/A -1.69% 5.42% 13.77% 20.22% 13.50% $71.90 per

$1,000
12/31/2004 $7.02 per

$1,000 Gross

7.63%

Wilshire 5000 Total Market TR
USD**

0.08% 7.08% 17.91% 22.82% 15.66% $76.30 per
$1,000

12/31/2004

Money Market Funds

1.80% 0.10%/0.10%
Vanguard Prime Money Market
Instl1

VMRXX 0.01% 0.04% 0.05% 0.08% 0.12% $18.00 per
$1,000

10/03/1989 $1.00 per
$1,000 Gross

1.56%

USTREAS Treasury Bill Auction
Average 3 **

0.01% 0.03% 0.04% 0.06% 0.08% $15.60 per
$1,000

10/03/1989

Bond Funds

3.74% 0.07%/0.07%
Vanguard Short-Term Investment-
Grade I1

VFSIX -0.05% 1.67% 2.29% 2.64% 3.23% $37.40 per
$1,000

09/30/1997 $.70 per
$1,000 Gross

3.09%

Morningstar Short-Term Core TR**
-0.03% 0.77% 0.95% 1.15% 1.84% $30.90 per

$1,000
09/30/1997

5.99% 0.46%/0.46%
PIMCO Total Return Instl1 PTTRX -0.36% 3.33% 3.29% 4.57% 5.07% $59.90 per

$1,000
05/11/1987 $4.60 per

$1,000 Gross

4.79%

Morningstar Core Bond MCBI TR**
0.19% 4.10% 3.85% 2.55% 4.13% $47.90 per

$1,000
05/11/1987

4.52% 0.07%/0.07%
Vanguard Inflation-Protected Secs
I1

VIPIX -1.93% 3.87% 1.54% 1.27% 4.45% $45.20 per
$1,000

12/12/2003 $.70 per
$1,000 Gross

4.71%

Morningstar TIPS TR**
-2.04% 3.77% 1.60% 1.45% 4.58% $47.10 per

$1,000
12/12/2003
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Investment Option Ticker 3 mos YTD 1 year 3 year 5 year Since Start
Date/10yr Start Date

Gross/Net
Investment
Expenses~

7.26% 0.55%/0.55%
PIMCO High Yield Instl1 PHIYX -1.67% 2.88% 5.94% 9.84% 9.47% $72.60 per

$1,000
12/15/1992 $5.50 per

$1,000 Gross

8.20%

BofAML US High Yield Master II
TR USD**

-1.92% 3.61% 7.23% 10.95% 10.40% $82.00 per
$1,000

12/15/1992

Speciality

14.25% 1.25%/1.25%
Oppenheimer SteelPath MLP Alpha
Y MLPOX 1.74% 17.06% 21.29% 17.82% N/A $142.50

per $1,000
03/30/2010 $12.50 per

$1,000 Gross

*Morningstar MLP Composite TR
USD**

0.82% -0.23% 14.20% 13.08% N/A 03/30/2010

Large Cap Funds

8.14% 0.02%/0.02%
Vanguard Institutional Index Instl
Pl1

VIIIX 1.13% 8.33% 19.72% 22.98% 15.70% $81.40 per
$1,000

07/07/1997 $.20 per
$1,000 Gross

8.03%

Morningstar Large Cap TR USD**
1.39% 8.43% 19.88% 22.81% 15.41% $80.30 per

$1,000
07/07/1997

Mid Cap Funds

10.65% 1.01%/0.95%
Goldman Sachs Growth
Opportunities Instl1

GGOIX 0.63% 5.62% 13.72% 24.16% 15.80% $106.50
per $1,000

05/24/1999 $10.10 per
$1,000 Gross

10.62%

Morningstar Mid Core TR USD**
-1.15% 8.55% 18.60% 25.05% 18.52% $106.20

per $1,000
05/24/1999

Small Cap Funds

11.46% 1.01%/1.01%
Guggenheim Mid Cap Value Inst1 SVUIX -7.65% -1.37% 5.53% 19.34% 11.80% $114.60

per $1,000
07/11/2008 $10.10 per

$1,000 Gross

14.19%

Morningstar Small Value TR
USD**

-6.39% 0.51% 11.09% 23.62% 16.16% $141.90
per $1,000

07/11/2008

8.74% 0.52%/0.52%
DFA US Small Cap Value I1 DFSVX -7.23% -3.03% 8.34% 24.99% 15.92% $87.40 per

$1,000
03/02/1993 $5.20 per

$1,000 Gross

9.65%

Morningstar Small Value TR
USD**

-6.39% 0.51% 11.09% 23.62% 16.16% $96.50 per
$1,000

03/02/1993

9.79% 0.93%/0.93%
TCM Small Cap Growth1 TCMSX -5.98% -0.78% 10.09% 24.48% 14.51% $97.90 per

$1,000
10/01/2004 $9.30 per

$1,000 Gross

8.94%

Morningstar Small Growth TR
USD**

-6.09% -4.48% 2.61% 20.77% 15.89% $89.40 per
$1,000

10/01/2004

International Funds

5.62% 1.03%/1.00%
Brandes International Equity I1 BIIEX -6.09% 0.32% 5.74% 13.40% 5.29% $56.20 per

$1,000
12/27/1996 $10.30 per

$1,000 Gross



DOC_TYPE: FEEDSP_STD
DOC ID: 337380619
IND ID:

01:052413 401K GP19
EV ID:

Page 4 of 5

Investment Option Ticker 3 mos YTD 1 year 3 year 5 year Since Start
Date/10yr Start Date

Gross/Net
Investment
Expenses~

7.68%

Morningstar Gbl Mkts ex-US GR
USD**

-5.37% 0.48% 5.31% 12.43% 6.89% $76.80 per
$1,000

12/27/1996

7.94% 0.97%/0.97%
William Blair Instl International Gr1 WBIIX -4.23% -1.09% 6.13% 15.28% 9.61% $79.40 per

$1,000
07/26/2002 $9.70 per

$1,000 Gross

7.68%

Morningstar Gbl Mkts ex-US GR
USD**

-5.37% 0.48% 5.31% 12.43% 6.89% $76.80 per
$1,000

07/26/2002

1 Mutual Fund Option. The start/inception date is that of the fund's original share class. Performance returns for mutual fund options
in your Plan offering a different share class with a more current start/inception date have been adjusted to reflect the fees and charges
associated with the actual share class.

2 Your Plan offers model portfolios as an investment option. These model portfolios are shown in the table above, under investment
options and on your quarterly account statements. The model portfolios consist of underlying investment options available for
investment in your plan within the plan's core investment line-up. The model portfolios provide targeted asset allocation for your plan
account and allocate your account across a model portfolio's underlying investments. The model portfolios are designed to follow either
a certain risk level (i.e. Aggressive, Moderate or Conservative) or follow a glide path based on a target date (2025, 2030, 2035 etc.).
The models may rebalance periodically to follow its set asset allocation depending on what your plan has setup.

These models differ from the other investments options in your plan because your investment in the model portfolio is allocated to its
multiple underlying investment options. When you make an investment in a core investment option, your investment is allocated to that
investment option only. An asset allocation model allocates your plan account directly to the model's underlying investment options. For
more information on the underlying funds within the models, please visit the website listed on page 1.

* Performance returns not available at time of production.

N/A - Performance returns are not applicable, or not available at time of production.

~ Gross Total Annual Operating Expenses are the gross fees potentially charged to the investment option and are displayed above
in accordance with fee disclosure regulations. The Net Total Annual Operating Expenses, also displayed above as supplementary
information, are the actual amounts charged by the investment option and may be different from the Gross Expenses due to certain
fee waivers or additional expenses charged by other service providers. Expenses reduce the return of the investment option. Part of
these fees may be shared with the plan's service providers to help pay for plan administration and/or recordkeeping fees. Please see
the participant website for more information.

** A benchmark index is not actively managed. It does not have a defined investment objective and does not incur fees or expenses.
You cannot invest directly in a benchmark index.

General Administrative Services Expenses Table
This table shows expenses that pay for operating the Plan. These expenses are described below. Fees and expenses
for general plan administrative services (for example, recordkeeping services and custodial services) may be charged
to the Plan. These fees and expenses may be charged to your individual account if not paid by the Plan Sponsor and/
or included in investment-related fees and expenses. How the expenses are charged to participant accounts will depend
on the nature of the expense. For example, some fees may be charged as a fixed dollar amount per participant or as a
percentage amount spread across the account balances. Blank fields in the table can be assumed to be not applicable or
zero.

General Administrative Services Expenses
as of 10/29/2014

Fee Type Annual
Amount

Quarterly
Amount

Frequency Description

Participant Account Maintenance $20.00 $5.00 Quarterly

This fee is for costs associated with the plan such as
plan underwriting, contribution processing, transaction
processing, company enrollment meetings, and
retirement plan education.

2 – Other Investment-Related Fees, Expense Information and Transfer Restrictions
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Other Investment-Related Fees, Expense Information and Restrictions
This table looks at fees, expenses and transfer restrictions that are in addition to the Investment Expenses in Section 1.
Fees and expenses are only one of many things to think about when deciding to invest. You may also want to think about
whether an investment in a particular investment option, along with your other investments, will help you reach your
financial goals.
Your plan does not contain any Other Investment Related Fees and Restrictions at this time.
NOTE: More current information about the Plan's investment options, including fees, expenses and performance
updates, may be available at your plan's Web site.

3 – Plan-Related Information
Plan-Related Information is an explanation of general plan information. It includes a description of non-investment
management fees and expenses that may be charged to your account. This section also includes a list of the Participant
Elected Services Expenses.

General Information
Non-Investment Management Fees and Expenses: Includes recordkeeping, accounting, legal or other administrative
fees that may be charged to your account. The dollar amount actually charged to your account during the previous quarter
for such administrative or individual expenses will be reported to you on your quarterly statement. If you have additional
questions related to fees on your account, please contact KeyTalk® or your Plan Administrator.
Investment Instructions: Your plan lets you direct the investment of your account in the investment options listed in
Section 1. You may make changes to your investment options via the plan’s Web site or by calling KeyTalk®.
Limitations on Investments:  Limits on making changes to your investment choices may be imposed by the Plan
Administrator or by a manager of an investment option. Any limits or restrictions made by a fund manager are described
in the prospectus for the fund. They include restrictions intended to prevent “market timing” (i.e., rapid trading in and out of
a fund). If these restrictions apply then they will be listed in Section 2. In addition to the limits and restrictions described in
the prospectus, the Plan Administrator may have other restrictions on making changes to your investment choices. If the
Plan Administrator has additional limits, they will be described in a separate document that will be provided to you by your
Plan Administrator.
Voting, Tender, and Similar Rights: The appropriate Plan fiduciaries, or an individual or an institution designated by
the Plan fiduciaries, will exercise any voting or other rights associated with ownership of the Designated Investment
Alternatives offered in your Plan.

Participant Elected Services Expenses Table
This table shows expenses for optional services available through your plan. Certain fees may be charged to your
individual account for optional services you use.

Participant Elected Services Expenses
as of 10/29/2014

Service Fee Amount Frequency Description

Loan Maintenance Fee $5.00 Quarterly This fee is for annual maintenance of your existing loan. If you have more
than one loan, you will be assessed the fee for each outstanding loan.

Loan Origination Fee $50.00 Per Loan
This fee is for the processing of your loan. This fee is applied each time
you request a loan from your retirement account and is taken from the
proceeds prior to distribution.

ACH Special Handling
Charge $15.00 Per Distribution Automated Clearing House. This fee is for transferring your distribution

directly into your bank account.

EXPRESS Special
Handling Charge $25.00 Per Distribution This fee is for sending your distribution via 1- to 2-day express delivery.

WIRE Special Handling
Charge $40.00 Per Distribution This fee is for sending your distribution to your bank account via

electronic wire.

Fees and expenses do add up and can have a big impact on your retirement savings. Fees and expenses are only two of
many other factors to think about when you make investment decisions.
You can visit the Department of Labor website for an example showing the long-term effect of fees and expenses - http://
www.dol.gov/ebsa/publications/401k_employee.html.
Visit your plan's website listed in the title for a glossary of investment terms relevant to the investment options
under this plan. To request additional Plan information, or a paper copy of certain information available online,
free of charge, contact a representative at Great-West Financial, PO Box 173764, Denver, CO 80217-3764.


